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1. [bookmark: _Toc176164807][bookmark: _Toc176172638]Introduction
NES directorate or department: Pharmacy, Foundation Training Year.
Equality, Fairer Scotland and Children’s Rights Impact Assessment help us to make good decisions. It’s a process to help us think about how we can:
· Take action to advance equality
· Eliminate unlawful discrimination, harassment and victimisation
· Foster good relations
· Develop better technology, education and learning and workforce planning solutions to contribute to Scotland’s health and care
· Support us to be a diverse and inclusive employer
· Demonstrate how we have considered equality and children’s rights in making our decisions.
Impact Assessment is a helps us to consider how our work will meet the Public Sector Equality Duty and it is an important way to mainstream equality into our work at NES.
2. [bookmark: _Toc176172639]Purpose/objective of proposed work 
Set out the overall purpose and objective of the work – see bullets below for suggestions on what to include here.
Purpose of work:
To review and develop the process, principles, and governance surrounding the extension of training for trainee pharmacists under the NES Foundation Training Year (FTY) programme.
Background
NES receives limited annual remedial funding from the Scottish Government to support training extensions for trainee pharmacists who do not meet the required standards or training duration of minimum 52 weeks and 90 hours of prescribing practice, where applicable. 
The 2025/26 training year introduces prescribing practice into FTY, with qualification upon registration for the first time. In addition, in line with GPhC IET standards, employers cannot fund FTY training. All training is funded by NES with SG monies. These changes, combined with limited funding, highlights the risk of increased demand and limited capacity for training extensions and funding.
Proposed outcomes of the work
1. To consider the implications of limited funding and training capacity on equitable access to training extensions and support.
2. To ensure early identification of at-risk trainee pharmacists through the Managing Concerns Pathway, enabling timely and appropriate interventions.
3. To promote collaborative support mechanisms, including close working relationships between NES Support PECs, trainee pharmacists, and designated supervisors.
4. To implement a formal, transparent application process for training extensions, supported by comprehensive documentation.
5. To establish a thorough and fair review process that ensures all trainee pharmacists receive equitable support and opportunities to meet required standards.
6. To define clear objectives for any extension period, with structured and ongoing support throughout.
7. To develop contingency plans that address potential pressures on training and funding capacity, ensuring sustainability and fairness.
Who is affected by the process:
· Foundation Trainee Pharmacists
· Employers
· Designated Supervisors
· NES support PECs
· NES Pharmacy team

EQIA approach

An independent Principal Lead, not currently involved in the existing process, completed a comprehensive review and development of a revised process. This work aligns with recent developments incorporating prescribing within the Foundation Training Year and will aim to ensure equitable access to funding across the programme.
As part of this initiative, a discovery phase was conducted to examine and evaluate the approaches adopted by other Statutory Education Bodies (SEBs) across the UK, as well as relevant directorates within NHS Education for Scotland (NES). This will inform the development of a robust, inclusive, and future-focused process.

3. [bookmark: _Toc145585986][bookmark: _Toc176172640]Evidence

1. Review of External Guidance
Guidance on extensions during the Foundation Training Year (FTY) was reviewed from other Statutory Education Bodies (SEBs) across the UK, as well as from other training programmes within NES directorates. This provided a comparative perspective to inform the development of a more equitable and consistent process.
2. Internal Process Review
The current extension process for the FTY was examined in detail, with a focus on understanding its structure, application, and the impact on trainee pharmacists who request extensions. This included identifying any barriers to access, inconsistencies in decision-making, and the clarity of communication provided to trainee pharmacists.
3. Ongoing Process Evaluation During Programme Delivery
A continuous review of the extension process will be undertaken throughout the delivery of the Foundation Training Year in 2025/26. This will allow for real-time insights into how the process was experienced by trainees, including the timeliness of decisions, the support provided, and any unintended consequences. Feedback from trainee pharmacists and designated supervisors will be considered to assess the fairness and effectiveness of the process in practice.
4. Equality, Diversity, and Inclusion (EDI) Data Analysis
Gaps were identified in the collection and reporting of EDI data related to extension requests. While the current number of extensions is relatively small, limiting the ability to identify clear trends, the absence of structured EDI data presents a barrier to recognising potential disparities and implementing timely, targeted interventions.
5. Initial Quality Assurance
The proposed new process was presented to the Pharmacy Directorate Quality and Risk Group. Feedback was gathered to ensure alignment with broader quality assurance principles and to incorporate learnings from other pharmacy programmes.

4. [bookmark: _Toc176172641]Summary

Provide a summary of your findings based on your impact assessment.

Suggested Standard Text:

We have considered how this work will impact on the Public Sector Equality Duty (See Annex A). This includes how it might affect people differently, taking account of protected characteristics and how these intersect, including with poverty and low income. This is important as a national NHS Board in our work to address health inequalities.  

We have also considered children’s rights, our role as a corporate parent and the Fairer Scotland Duty. 

Key Findings from EQIA
1. Unsustainability and Inequity of the Existing Process
The current extension request process was found to be unsustainable within the existing funding model. It lacked consistency in the level of support provided and in the delivery of decisions across the programme.
2. Inconsistencies in Support and Delivery
Variability in how extension requests were managed led to potential inequities in trainee pharmacist experience and outcomes.
3. Limited Insight into Emerging Themes
The absence of structured data collection and analysis limited the ability to identify recurring themes or challenges and hindered the sharing of timely best practices across the programme.
Actions Taken
1. Development of Extension Request Principles
A clear set of guiding principles was established to ensure transparency, fairness, and consistency in the management of extension requests.
2. Implementation of a Prioritisation Framework
Extension requests are now assessed and prioritised based on defined criteria, ensuring that support is allocated equitably and in alignment with trainee pharmacist needs.
3. Introduction of Monthly FTY Standardisation Meetings
Monthly meetings will be convened throughout the training year to promote uniformity and coherence in trainee pharmacist support processes. These meetings include:
· Review of all extension requests
· Sharing of best practices
· Ensuring consistency in decision-making
· Representation from Regional Support Pharmacy Education Coordinators (PECs), the FTY Principal Lead, another Pharmacy Principal Lead, and administrative support
4. Establishment of a Progression Panel for Priority 2 Requests
A dedicated panel will be introduced to review all Priority 2 extension requests. This ensures that trainee pharmacists receive equitable support and opportunities to meet the required standards.
· The panel includes representatives from the Pharmacy Directorate, including the FTY and Prescribing teams
· It convenes in alignment with the final months of each training cohort to ensure timely and appropriate decision-making.

The impact assessment has led us to conclude currently that there is no potential for unlawful discrimination, and we have built in actions to advance equality of opportunity and foster good relations. 
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5. [bookmark: _Toc145585989][bookmark: _Toc176172642]Making a difference

The impact assessment has informed the following:

	Issue or Risk identified 
	Proposed changes/action
	Timescale

	Unsustainability and Inequity of the Existing Process
The current extension request process was found to be unsustainable within the existing funding model. It lacked consistency in the level of support provided and in the approach to decisions across the programme.

	Development of Extension Request Principles
A clear set of guiding principles was established to ensure transparency, fairness, and consistency in the management of extension requests.
Implementation of a Prioritisation Framework
Extension requests are now assessed and prioritised based on defined criteria, ensuring that support is allocated equitably and in alignment with trainee pharmacist needs.

	Implementation of the process for 2025/26 cohort commencing in July and November 2025.

	Inconsistencies in Support and Delivery
Variability in how extension requests were managed led to potential inequities in trainee pharmacist experience and outcomes.

	Introduction of Monthly FTY Standardisation Meetings
Monthly meetings will be convened throughout the training year to promote uniformity and coherence in trainee pharmacist support processes.

Establishment of a Progression Panel for Priority 2 Requests
A dedicated panel will be introduced to review all Priority 2 extension requests. This ensures that trainee pharmacists receive equitable support and opportunities to meet the required standards.

	Implementation of the process for 2025/26 cohort commencing in July and November 2025.

	Limited Insight into Emerging Themes
The absence of structured data collection and analysis limited the ability to identify recurring themes or challenges and hindered the sharing of timely best practices across the programme.

	Standardised Data Collection Templates
Develop and implement consistent templates for capturing key data points during extension requests.
Thematic Analysis and Reporting
Conduct reviews of collected data to identify patterns or emerging issues.
Use qualitative and quantitative methods to extract insights and inform decision-making.

	Implementation of the process for 2025/26 cohort commencing in July and November 2025.

Review to be commenced in July 2026.
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6. [bookmark: _Toc176172643]Monitoring

The impact assessment will be reviewed to understand the actual impacts of the work.
The extension request process will be subject to ongoing monitoring and evaluation. It will be formally discussed as a standing agenda item at the monthly Foundation Training Year (FTY) Standardisation Meetings, ensuring continuous oversight and the opportunity for iterative improvement.
In addition, a comprehensive review of the process will be conducted following the conclusion of the first Progression Panel. This review will assess the effectiveness, consistency, and equity of the process, to inform any necessary refinements.

7. [bookmark: _Toc176172644]Sign-Off
[bookmark: _Toc145585990]
Director: Professor Andrew Sturrock
[image: A signature on a white background

AI-generated content may be incorrect.]
Date: 03/03/2026


[bookmark: _Toc145585987][bookmark: _Toc176172645][bookmark: _Hlk147140944]Annex A: Impact on equality & socio-economic disadvantage
Guide: Using the evidence you have collected, explain if your proposal could 
· be discriminatory and/ or put a group of people sharing one of these characteristics at a disadvantage for a reason connected to that characteristic.
· Have a positive impact on reducing inequalities experienced by groups of people sharing these characteristics. 

Note – answer yes/ no and if yes provide brief reasons.

	Relevant group
	Could your work result in unlawful discrimination? 
	Could your work put people at a disadvantage/ make their lives worse?
	Can your work advance equality of opportunity [reduce disadvantage, meet needs, increase participation]
	Can your work foster good relations? [reduce prejudice + increase tolerance]

	[bookmark: _Hlk140824998]People in different age groups
	No. The process is inclusive and does not discriminate based on age.
	No. There are no barriers specific to different age groups.
	Yes. Commitment to equality and diversity ensures all trainees are supported.
	Yes. Promoting inclusivity and respect helps foster good relations.

	Disabled people
	No. Reasonable adjustments are considered as part of the extension process.
	No. The process includes mechanisms to support disabled trainees, reducing risk of disadvantage.
	Yes. The prioritisation framework and support plans can be tailored to individual needs, advancing equality.
	Yes. Inclusive practices and awareness foster positive relations and understanding.

	Trans and non-binary people
	No. The process is inclusive and does not discriminate based on gender identity.
	No. There are no barriers specific to trans or non-binary trainees.
	Yes. Commitment to equality and diversity ensures all trainees are supported.
	Yes. Promoting inclusivity and respect helps foster good relations.

	People who are pregnant or on maternity leave 
	No. The process accommodates trainees who require extensions due to pregnancy or maternity leave.
	No. Support is provided to ensure no disadvantage due to pregnancy or parental leave.
	Yes. The process enables participation and progression for those on maternity leave.
	Yes. Supportive policies reduce stigma and promote understanding.

	People from different ethnic backgrounds
	No. The process is designed to be fair and equitable for all ethnic backgrounds.
	No. No evidence of disadvantage based on ethnicity; ongoing monitoring will help identify and address any issues.
	Yes. Standardised data collection and review promote equal opportunities.
	Yes. Sharing best practices and transparency foster good relations.

	People with religious or protected beliefs
	No. The process respects religious beliefs and provides flexibility where needed.
	No. There are no barriers related to religious observance.
	Yes. Flexibility in scheduling and support ensures participation.
	Yes. Respect for beliefs promotes tolerance and understanding.

	Men and women
[This may include carers, because many are women.]
	No. The process is gender-neutral and supports carers, who are often women.
	No. Support mechanisms are in place for those with caring responsibilities.
	Yes. The process enables equal access and progression for all genders and carers.
	Yes. Promoting work-life balance and support fosters good relations.

	People who are heterosexual, lesbian, gay or bisexual 
	No. The process is inclusive of all sexual orientations.
	No. No barriers identified; ongoing monitoring will ensure continued equality.
	Yes. Commitment to diversity and inclusion advances equality.
	Yes. Inclusive environment reduces prejudice and increases tolerance.

	People who are married or in a civil partnership 
[only in employment situations]
	No. The process does not discriminate based on marital or partnership status.
	No. No disadvantage identified.
	Yes. Equal access to support and progression.
	Yes. Fair treatment fosters good relations.

	Care experienced people
	No. The process is designed to be inclusive and supportive.
	No. Support mechanisms help reduce disadvantage.
	Yes. Early identification and tailored support can advance equality.
	Yes. Inclusive practices foster understanding.

	People living in remote, rural and island communities
	No. The process considers geographical barriers.
	No. Support is provided to address challenges related to location.
	Yes. Remote access and flexible support promote participation.
	Yes. Addressing geographical challenges fosters good relations.

	People experiencing health inequalities caused by socio-economic disadvantage 
[This may include people living in different or difficult circumstances such as people experiencing homelessness, who are in prison or are ex-offenders, people with addictions and people involved with prostitution. Note – links between socio-economic factors and education.]
	No. The process aims to reduce disadvantage.
	No. Support mechanisms help mitigate the impact of socio-economic disadvantage.
	Yes. Prioritisation framework and targeted support advance equality.
	Yes. Addressing inequalities promotes tolerance and understanding.

	People experiencing employment inequalities caused by socio-economic disadvantage
[This may include people living in different or difficult circumstances, such as people experiencing homelessness, who are in prison or ex-offenders, people with addictions, ex-service personnel/veterans and people involved with prostitution.
Note – socio-economic factors and the links to education and opportunities for employment.]
	No. The process is designed to support those facing employment barriers.
	No. Support and flexibility help reduce disadvantage.
	Yes. Tailored interventions and support promote equal opportunities.
	Yes. Inclusive practices foster good relations.

	Carers 
	No. The process supports those with caring responsibilities.
	No. Flexibility and support reduce risk of disadvantage.
	Yes. The process enables participation and progression for carers.
	Yes. Supportive environment fosters understanding and tolerance.




[bookmark: _Toc145585988][bookmark: _Toc176172646]Annex C: Impact on Children’s Rights
We all have a legal responsibility to ensure the work we do does not adversely affect children’s rights, both directly and indirectly. Children’s rights are now enshrined in Scottish law through the United Nations Convention on the Rights of the Child: UNCRC (Incorporation) (Scotland) Act 2024, which places a legal duty on public authorities to act compatibly with the UNCRC requirements. If you do not consider that your work affects children and young people under 18 do not complete this section. You should state that you have made this decision in the summary of your impact assessment (See Section 4 above).
If your proposal affects children and young people, use the evidence you have collected to explain how your proposal could impact children’s rights.  Not all UNCRC rights may apply to your proposal. If this is the case, simply tick the box ‘no known impact’. A short description of each UNCRC article is provided, these descriptions have been extracted from  UNCRC_summary-1_1.pdf (unicef.org.uk). Links to the UNCRC simplified articles are available for further information. 
You can find out more about children’s rights at Childrens Rights (UNCRC) | Turas | Learn (nhs.scot)
	Children’s  Right

	Will your work have a positive/negative or no known impact?
	Please describe the impact (both direct and indirect) and the mitigations (if applicable) you have put in place
	Are any groups of children particularly impacted

	Article 2-Non discrimination 
The convention applies to every child under age 18, without discrimination, whatever their ethnicity, sex, religion, language, abilities or any other status, whatever they think or say, whatever their family background.
More about Article 2
	☒Positive 
☐Negative
☐No known impact 
	The process is designed to ensure that decisions regarding training extensions are made in the best interests of trainee pharmacists’ circumstances.
	Children of trainee pharmacists.

	Article 3 – Best interests of the child 
The best interests of the child must be a top priority in all decisions and actions that affect children.
More about Article 3

	☒Positive 
☐Negative
☐No known impact 
	The process is designed to ensure that decisions regarding training extensions are made in the best interests of trainee pharmacists circumstances.
	Children of trainee pharmacists.

	Article 4 - Implementation of the convention
We must do all they can to make sure every child can enjoy their rights by creating systems and passing laws that promote and protect children’s rights
More about Article 4

	☐Positive 
☐Negative
☒No known impact 
	
	

	Article 5 – Parental guidance and a child’s evolving capacities
We must respect the rights and responsibilities of parents and carers to provide guidance and direction to their child as they grow up, so that they fully enjoy their rights.
More about Article 5
	☒Positive 
☐Negative
☐No known impact 
	The process is designed to ensure that decisions regarding training extensions are made in the best interests of trainee pharmacists circumstances.
	Children of trainee pharmacists.

	Article 6 – Life, survival and development
Every child has the right to life. We must do all they can to ensure that children survive and develop to their full potential.
More about Article 6

	☒Positive 
☐Negative
☐No known impact 
	The process is designed to ensure that decisions regarding training extensions are made in the best interests of trainee pharmacists circumstances.
	Children of trainee pharmacists.

	Article 7 – Birth registration, name, nationality, care
Every child has the right to be registered at birth, to have a name and nationality, and, as far as possible, to know and be cared for by their parents.
More about Article 7

	☒Positive 
☐Negative
☐No known impact 
	The process is designed to ensure that decisions regarding training extensions are made in the best interests of trainee pharmacists circumstances.
	Children of trainee pharmacists.

	Article 8 – Protection and preservation of identity
Every child has the right to an identity. We must respect and protect that right, and prevent the child’s name, nationality or family relationships from being changed unlawfully.
More about Article 8

	☐Positive 
☐Negative
☒No known impact 
	
	

	Article 9 – Separation from parents
Children must not be separated from their parents against their will unless it is in their best interests (for example, if a parent is hurting or neglecting a child). Children whose parents have separated have the right to stay in contact with both parents, unless this could cause them harm.
More about Article 9


	☐Positive 
☐Negative
☒No known impact 
	
	

	Article 10 - Family reunification
Governments must respond quickly and sympathetically if a child or their parents apply to live together in the same country. If a child’s parents live apart in different countries, the child has the right to visit and keep in contact with both.
More about Article 10


	☐Positive 
☐Negative
☒No known impact 
	
	

	Article 11 – Abduction and non-return of children
Governments must do everything they can to stop children being taken out of their own country illegally by their parents or other relatives, or being prevented from returning home.
More about Article 11

	☐Positive 
☐Negative
☒No known impact 
	
	

	Article 12 – Respect for children’s views 
Every child has the right to express their views, feelings and wishes in all matters affecting them, and to have their views considered and taken seriously.
More about Article 12

	☐Positive 
☐Negative
☒No known impact 
	
	

	Article 13 – Freedom of expression
Every child must be free to express their thoughts and opinions and to access all kinds of information, as long as it is within the law
More about Article 13


	☐Positive 
☐Negative
☒No known impact 
	
	

	Article 14 – Freedom of thought, belief and religion
Every child has the right to think and believe what they choose and to practise their religion, as long as they are not stopping other people from enjoying their rights. We must respect the rights and responsibilities of parents to guide their child as they grow up.
More about Article 14

	☐Positive 
☐Negative
☒No known impact 
	
	

	Article 15 – Freedom of association and peaceful assembly
Every child has the right to meet with other children and to join groups and organisations, as long as this does not stop other people from enjoying their rights.
More about Article 15

	☐Positive 
☐Negative
☒No known impact 
	
	

	Article 16 – Right to privacy
Every child has the right to privacy. The law should protect the child’s private, family and home life, including protecting children from unlawful attacks that harm their reputation.
More about Article 16

	☐Positive 
☐Negative
☒No known impact 
	
	

	Article 17 – Access to information from the media
Every child has the right to reliable information from a variety of sources, and governments should encourage the media to provide information that children can understand. Governments must help protect children from materials that could harm them.
More about Article 17

	☐Positive 
☐Negative
☒No known impact 
	
	

	Article 18 – Responsibility of parents
Both parents share responsibility for bringing up their child and should always consider what is best for the child. We must support parents by creating support services for children and giving parents the help they need to raise their children.
More about Article 18


	☒Positive 
☐Negative
☐No known impact 
	The process is designed to ensure that decisions regarding training extensions are made in the best interests of trainee pharmacists circumstances.
	Children of trainee pharmacists.

	Article 19 – Protection from violence, abuse and neglect
We must do all they can to ensure that children are protected from all forms of violence, abuse, neglect and bad treatment by their parents or anyone else who looks after them.

More about Article 19

	☐Positive 
☐Negative
☒No known impact 
	
	

	Article 20 – Children unable to live with their family
If a child cannot be looked after by their immediate family, the government must give them special protection and assistance. This includes making sure the child is provided with alternative care that is continuous and respects the child’s culture, language and religion.
More about Article 20

	☐Positive 
☐Negative
☒No known impact 
	
	

	Article 21 –Adoption 
Governments must oversee the process of adoption to make sure it is safe, lawful and that it prioritises children’s best interests. Children should only be adopted outside of their country if they cannot be placed with a family in their own country.
More about Article 21

	☐Positive 
☐Negative
☒No known impact 
	
	

	Article 22 – Refugee children
If a child is seeking refuge or has refugee status, governments must provide them with appropriate protection and assistance to help them enjoy all the rights in the Convention. Governments must help refugee children who are separated from their parents to be reunited with them.

More about Article 22

	☐Positive 
☐Negative
☒No known impact 
	
	

	Article 23 – Children with a disability
A child with a disability has the right to live a full and decent life with dignity and, as far as possible, independence and to play an active part in the community. We must do all they can to support disabled children and their families.

More about Article 23

	☒Positive 
☐Negative
☐No known impact 
	The process is designed to ensure that decisions regarding training extensions are made in the best interests of trainee pharmacists circumstances.
	Children of trainee pharmacists.

	Article 24 – Health and health services
Every child has the right to the best possible health. We must provide good quality health care, clean water, nutritious food, and a clean environment and education on health and well-being so that children can stay healthy.

More about Article 24

	☐Positive 
☐Negative
☒No known impact 
	
	

	Article 25 – Review of treatment in care
if a child has been placed away from home for the purpose of care or protection (for example, with a foster family or in hospital), they have the right to a regular review of their treatment, the way they are cared for and their wider circumstances.
More about Article 25

	☐Positive 
☐Negative
☒No known impact 
	
	

	Article 26 – Social security
Every child has the right to benefit from social security. Governments must provide social security, including financial support and other benefits, to families in need of assistance.

More about Article 26

	☐Positive 
☐Negative
☒No known impact 
	
	

	Article 27 –Adequate standard of living 
Every child has the right to a standard of living that is good enough to meet their physical and social needs and support their development. Governments must help families who cannot afford to provide this.
More about Article 27

	☐Positive 
☐Negative
☒No known impact 
	
	

	Article 28 – Access to education
Every child has the right to an education. Primary education must be free and different forms of secondary education must be available to every child. Discipline in schools must respect children’s dignity and their rights.
More about Article 28

	☐Positive 
☐Negative
☒No known impact 
	
	

	Article 29 – Goals of education
Education must develop every child’s personality, talents and abilities to the full. It must encourage the child’s respect for human rights, as well as respect for their parents, their own and other cultures, and the environment

More about Article 29

	☐Positive 
☐Negative
☒No known impact 
	
	

	Article 30 – Children from minority or indigenous groups
 Every child has the right to learn and use the language, customs and religion of their family, whether or not these are shared by the majority of the people in the country where they live.
More about Article 30
	☐Positive 
☐Negative
☒No known impact 
	
	

	 Article 31 – Leisure, play and culture
 Every child has the right to relax, play and take part in a wide range of cultural and artistic activities.
More about Article 31

	☐Positive 
☐Negative
☒No known impact 
	
	

	Article 32 – Child labour
Governments must protect children from economic exploitation and work that is dangerous or might harm their health, development or education. Governments must set a minimum age for children to work and ensure that work conditions are safe and appropriate.

More about Article 32

	☐Positive 
☐Negative
☒No known impact 
	
	

	Article 33 – Drug abuse
Governments must protect children from the illegal use of drugs and from being involved in the production or distribution of drugs.
More about Article 33

	☐Positive 
☐Negative
☒No known impact 
	
	

	Article 34 – Sexual exploitation
 Governments must protect children from all forms of sexual abuse and exploitation

More about Article 34

	☐Positive 
☐Negative
☒No known impact 
	
	

	Article 35 – Abduction, sale and trafficking
Governments must protect children from being abducted, sold or moved illegally to a different place in or outside their country for the purpose of exploitation
More about Article 35

	☐Positive 
☐Negative
☒No known impact 
	
	

	Article 36 – Other forms of exploitation Governments must protect children from all other forms of exploitation, for example the exploitation of children for political activities, by the media or for medical research.
More about Article 36

	☐Positive 
☐Negative
☒No known impact 
	
	

	Article 37 –Inhumane treatment and detention children must not be tortured, sentenced to the death penalty or suffer other cruel or degrading treatment or punishment. Children should be arrested, detained or imprisoned only as a last resort and for the shortest time possible. They must be treated with respect and care and be able to keep in contact with their family. Children must not be put in prison with adults.
More about Article 37

	☐Positive 
☐Negative
☒No known impact 
	
	

	Article 38 – War and armed conflicts
Governments must not allow children under the age of 15 to take part in war or join the armed forces. Governments must do everything they can to protect and care for children affected by war and armed conflicts.

More about Article 38

	☐Positive 
☐Negative
☒No known impact 
	
	

	Article 39 – Recovery from trauma and reintegration
 Children who have experienced neglect, abuse, exploitation, torture or who are victims of war must receive special support to help them recover their health, dignity, self-respect and social life.
More about Article 39

	☐Positive 
☐Negative
☒No known impact 
	
	

	Article 40 –Juvenile justice
A child accused or guilty of breaking the law must be treated with dignity and respect. They have the right to legal assistance and a fair trial that takes account of their age. Governments must set a minimum age for children to be tried in a criminal court and manage a justice system that enables children who have been in conflict with the law to reintegrate into society.
More about Article 40

	☐Positive 
☐Negative
☒No known impact 
	
	

	Article 41 – Respect for a higher national standards
If a country has laws and standards that go further than the present Convention, then the country must keep these laws.
More about Article 41
 
	☐Positive 
☐Negative
☒No known impact 
	
	

	Article 42 – Everyone should know about Children's Rights
We must actively work to make sure children and adults know about the Convention.

More about Article 42

	☐Positive 
☐Negative
☒No known impact 
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