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Introduction

The ongoing shortfall in the UK General Practitioner (GP) workforce reinforces the need to encourage medical students to consider General Practice as a
career'. Academic General Practitioner Educators (AGPEs) play a crucial role in exposing students to primary care during training as an acknowledged driver
of GP career intentions. However, little is known about the job embeddedness—comprising fit, links, and sacrifice’—of AGPEs and the factors that support
their retention in educator roles.
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Table 2: Mann-Whitney U Test for the Difference of Relative Educator Salary Between Open-ended and Other Contracts
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Results

Several mechanisms supporting embeddedness were identified. AGPEs on open-ended or permanent educator contracts perceived their relative educator
salary (compared with their GP salary, see Salary comparison part in Table 1) more favourably (Table 2). Relative salary positively predicted overall
embeddedness—particularly the links and sacrifice dimensions—after adjusting for age and gender (Table 3).

Independently of age, gender, and relative salary, AGPEs with higher proportional educator FTE reported stronger overall embeddedness, educator identity
and reward in education activity (Table 4).

Discussion and Conclusion

These results imply that while salary matters, finding education work meaningful and seeing oneself as an educator may be central to embeddedness
(especially, links and sacrifice aspects). The proportion of educator and GP contract lengths predicted overall and two novel components of embeddedness,
indicating that optimal educator contract types may depend on individuals’ context. These findings highlight practical strategies to enhance AGPE retention
and introduce educator identity and perceived reward as novel contributors to occupational embeddedness.
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