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Aim: The Vicious Cycle

To evaluate partnership working between The majority of participants (67%) indicated
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support people with mental health problems.
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Two of the CBA tools were reported as most
popular by participants - Vicious cycle tool and the
Make a Plan tool were reported as most helpful by
66% of participants (Table 2).

Introduction:

The Psychological Interventions Team within NHS
Education for Scotland (NES) facilitates training
in evidence based psychological interventions
and therapies for people with mental health
conditions. The aim is to meet the Scottish
Governments Accessibility target of 18 weeks from
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Table 2. Helpful CBA tools
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therapy. CBA consists of a variety of tools and Comments that participants
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Penumbra staff. TR
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Get up by 9.30am

Sunday Make breakfast Go for a wlak with Mary | Do some housework Conclusions:

Penumbra staff found training in CBA tools highly
acceptable and reported high confidence in using
the CBA tools. Staff ranged in the frequency with
which they used the tools while certain tools were
reported as more helpful than others. On the basis
of these results, partnership working between

Method:

Twenty eight staff from Penumbra were trained
CBA in three cohorts. The training consists of two Results:

days didactic training with three half-day follow The participants indicated a very high level of

up sessions over two months aimed at putting the  training acceptability (91%) at the end of the third

training into practice. A number of user-friendly follow up session (n=16). > N 4 NES h g f
CBA tools were taught as part of the training. Participants reported confidence of using CBA chumbra dn ds proved d success so 1dr.
These included: tools was also high after the training, as shown in
o . Table 1.
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Methods to increase enjoyable activities which can References:
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evaluation of the acceptability of the training at Choosing CBA tools 5.3 (0.6)
the end of the third follow up session (Training (2) Davis JR, Rawana EP, Capponi DK. Acceptability of
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later investigating participant’s confidence in

using CBA tools, the frequency in which they used
CBA tools, and which tools they found helpful to
people they worked with.
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