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TRAINEE HEALTH PSYCHOLOGIST
APPLICATION AND HEALTH BOARD GUIDE
This guide should be read before completing the application form.
NHS Education for Scotland (NES) in partnership with Health Boards in Scotland is funding 4 Trainee Health Psychologists to explore the contribution health psychology can make in supporting NHSScotland to meet its health improvement targets.

There are a number of key stages and dates you should be aware of as a potential candidate for the role of Trainee Health Psychologist:

	Closing Date for Applications


	Wednesday 19th October 2022

	Submission date for Academic Reference

	4th November 2022

	Interview date

	23rd and 24th November 2022



Application process

You should read all of the documents before completing the application form.  You will be asked to indicate what Health Boards you will consider working for and their information is available in this guide.  This will help you decide, and you can express an interest in any/all if you wish. Please note that your application form will only be considered by the Boards you select. 
Application form

The application form and equal opportunities monitoring form should be submitted by Wednesday 19th October 2022 at 12 noon. 

This is submitted via the psychology@nes.scot.nhs.uk email account.  This is monitored daily by a restricted group of staff.    

References/Statement of Suitability
It will be your responsibility to ensure your referees provide references using the pro-formas provided.  
Academic reference – preferably from your Stage 1 experience (however, a reference from your undergraduate course will be acceptable).
Please note references will be verified. Please also confirm the names of your referees on your application form.
Please ensure your referees complete and submit references by 4th November 2022 to:
psychology@nes.scot.nhs.uk
Selection stages

Your application form will thereafter be screened for academic/GBC/Stage 1 requirements and then passed to all of the NHS Health Boards that you opted into.  Candidates will be kept informed at each stage.  

Interviews

Interviews will take place 23rd and 24th November 2022.
Health Psychology Supervision
The NES Health Psychology Tutor will provide accredited Health Psychology Supervision.  Therefore, Trainees will have no personal responsibility for finding supervision support.

Salaries and Fees

NES and partner NHS Boards will pay the salaries for Trainees starting at £33,072 (Agenda for Change Band 6, first spine point).

All BPS Stage 2 fees are provided by NES.  Trainees therefore have no personal responsibility for these fees.

There are additional information links available on the NES website including a link to the BPS Stage 2 Candidate Handbook.
Should you have any additional enquiries please e-mail 
psychology@nes.scot.nhs.uk 

Health Board Descriptions
The following information relates to each of the 3 employing health boards and should be read before completing your application form, as you will be asked to rank order/opt in and out of employing boards.  

You should complete the Applicant Preference Form and return this to psychology@nes.scot.nhs.uk   This must be submitted by the closing date and forms part of the application process. 

The employing Boards are:
NHS Greater Glasgow & Clyde
NHS Tayside

NHS Grampian


Health Board: NHS Greater Glasgow & Clyde

1) Environment/Geography:
NHS GGC currently employs around 300 Psychologists; the overwhelming majority are Clinical Psychologists although we do have Counselling Psychologists in some areas and are keen to expand the future psychology workforce. Approximately three quarters of psychologists work in Mental Health services delivered by the Partnerships, and one quarter in the Acute Sector.

2) Service Environment: 
The Acute Psychology Service comprises clinical health psychology and neuropsychology services, providing a specialist psychology service to patients in designated services who have psychological problems associated with physical illness, disability and brain injury.   The Service also to contribute to improving the health care system and to influence policy through consultation and advice about psychological aspects of health, illness and related dysfunction.

3) Placement Information:
The placement will be based within West Glasgow AHP (Yorkhill site) and primarily work into the Occupational Health Psychology Service on the Peer Support Framework Project. Additionally there will be opportunities to engage with Acute Psychology Services across various clinical specialisms (predominantly long covid, however there may be opportunities within Pain; Weight Management; Respiratory; Oncology and others) and be part of this department in terms of professional meetings; governance structures; CPD events and support.

4) Support and Supervision:

Support will be provided from the Acute Clinical Psychology Dept, West Glasgow ACH. An identified supervisor from within this department will provide ongoing supervision in accordance with course and Board requirements.

5) Travel Requirements:

Post will be based within West ACH although occasional travel to other clinical sites across NHS GGC will be required.

6) Key Contacts:

Dr Esther Murray, Professional Lead for Acute Psychology - Tel- 0141 201 0123

esther.murray@ggc.scot.nhs.uk



Health Board: NHS Tayside


1) Environment/Geography: 
Living in Tayside 

When choosing somewhere to work and live, quality of life is key. Dundee is one of the few locations in the UK which combines the best of both worlds – city facilities on a friendly community scale and easy access to some of the most stunning countryside in the United Kingdom. Dundee enjoys more hours of sunshine than any other Scottish city, earning the city it’s nickname of “SunDee”! In Dundee and its surrounding areas you’ll discover award-winning towns and cities, breathtaking beaches and alluring countryside. Historically rich and home to Scotland’s longest river, Tayside is an innovative and exciting place to begin or expand your career. 

Dundee, Angus and Perth and Kinross make up this vibrant region - between them offering the perfect blend of city, country and coastline. In fact, you can easily enjoy the tranquility and scenery of neighboring towns and villages within easy commuting distance and reach of the region’s cities of Dundee and Perth. In recent years, Dundee has benefited from a large degree of investment to develop its infrastructure, provisions and culture, evident by facilities such as the V&A design museum, regular open air music events at the city’s Slessor Gardens and upgrades to the regions cycle paths and walking trails. If you are an outdoor enthusiast, you’ll have endless options: with the Sidlaw Hills a stone's throw from Dundee, and the Glens and Munros of Angus within an hour's drive, you’ll have an abundance of scenery to enjoy and explore. This is complemented by some of Scotland’s most famous golfing courses, water sports on the Tay (including a wake-boarding center in Dundee), nearby ski resorts and much, much more. 
To the east of Dundee, the Angus coastline is a wildlife watching secret and is home to a wide variety of coastal and marine habitats and species: a range of marine mammals can be spotted from many land-based sites and bottlenose dolphins frequently travel the length of the coast. With its unspoiled coastline, diverse countryside and a real sense of community, Angus offers superb schools, affordable housing and excellent leisure facilities. Or to the west, situated in the very heart of Scotland, Perthshire is home to scenic glens, medieval castles, whisky distilleries and hills and mountains packed with wildlife. Once you’ve soaked up the stunning scenery of outdoor Perthshire, head into the city of Perth to find shops, cafes, restaurants, art galleries and theatres which are framed by two grand public parks and the striking Tay Street promenade. 

Whether you want to live in the rural countryside or one of Tayside's’ vibrant cities or towns, you’ll have ample housing choices. The average cost of private rent HPiT 2023 Cohort – Proposal Application 11 in Dundee is 40% less than Edinburgh, and around 20% less than the Scottish national average (Citylets Rental Report Q1, 2022) making it a very affordable place to live. Furthermore, Dundee and its surrounding areas are one of the cheapest cities in Scotland to buy property, with the average cost of a flat being just £103,000 (vs. £326,903 in Edinburgh). The cost of living in the region is 17% below the national average, which alongside the benefits living in the region presents, makes a placement in Tayside an unmissable opportunity. 

2) Service Environment: 
NHS Tayside is a large and diverse health board, covering both the cities of Dundee and Perth, as well as more rural areas of Angus and Perthshire. The health board has a long-standing commitment to the development of health psychology, evidenced by hosting eight Trainee Health Psychologists since the NES scheme began in 2010, as well as currently employing six qualified Health Psychologists across a number of areas. This represents the largest number of Health Psychologists employed in any health board in Scotland and demonstrates the commitment as well as the enthusiasm Tayside possesses to develop, embed and apply the expertise that the profession of health psychology offers in everyday practice.

Psychological Therapies Service 

Tayside Area Psychological Therapies Service provides a full range of psychological services to alleviate psychological distress and promote the psychological well
being of the people of Tayside. This includes not only mental health problems but also the application of psychological approaches to a range of health issues including health-related behaviour change and the psychological factors relating to physical ill-health. In addition to direct individual (and group) psychological assessment and treatment, psychologists also have a major consultative role, provide teaching and supervision for others employed in psychological interventions, provide specialist advice and support to carers and support relevant research and service evaluation. The aim of all of these services is to reduce psychological distress and to enhance psychological and physical well-being for patients, families and carers of NHS Tayside. Specialist psychological services are provided across the whole of Tayside in all ranges of community and hospital settings, in both acute and primary divisions and across all age groups. 
Specialties within the service: 

· Adult Mental Health (including care for severe and/or enduring mental illness)
· Adult Psychological Therapies (including primary care) 
· Learning Disabilities
· Older Adults
· Clinical Health Psychology (including palliative care, chronic pain, and general physical health)
· Neuropsychology
· Forensic
· Eating Disorder
· Drug and Alcohol Recovery
· Computerised CBT

· Forensic Court Service

· Prisoner Health Care

· Gendered Based Approaches

· Perinatal, Maternity, Neonatal and Infant Mental Health Psychological Therapies

· Staff Psychological Wellbeing Services
The service comprises a total of 169 staff (131 whole time equivalent) with a wide professional skill mix including Consultant Clinical Psychologists, Clinical, Counselling, Health, Forensic and Neuro Psychologists, Clinical Associates in Applied Psychology, Trainee Clinical Psychologist and Trainee Health Psychologists. There are currently six Health Psychologists employed within NHS Tayside (4.7 WTE) and one full time Trainee Health Psychologist: this represents the largest Health Psychology provision available within one health board in Scotland, demonstrating Tayside’s commitment to continue to develop and embed the role of practitioner health psychologists across multiple settings and services.
The department has a strong research tradition with close links with local universities and access to excellent library and computing facilities. It has a major commitment to teaching clinical and other applied professions, also to post-qualification training for its members, running its own programme of lectures and workshops. Trainees are regarded as full members of the department, the organisation of which enables them to work alongside experienced colleagues in all the main specialties of the profession in many different settings, using a wide range of methods and approaches. The department is influential in developing and expanding the role of Applied Psychology within the NHS and plays a key role in training the future workforce.
Directorate of Public Health
The Directorate of Public Health’s purpose is to improve health and wellbeing in the population of Tayside, prevent disease and minimise its consequences, prolong valued life and reduce inequalities in health.

We seek to achieve this by:

· taking a population perspective

· mobilising the organised efforts of society and acting as an advocate for the public’s health

· enabling people and communities to increase control over their own health and wellbeing

· acting on the social, economic, environmental and biological determinants of health and wellbeing

· protecting from, and minimising the impact of, health risks to the population

· ensuring that preventive, treatment and care services are of high quality, based on evidence and are of best value
The Directorate is responsible for leading the Public Health/Health Improvement Agenda in Tayside. Reducing health inequalities is our key objective and senior staff in the Directorate work with partner organisations to ensure health equity is integral to the agenda of NHS Tayside and its Community Planning partners. The Directorate comprises 125 staff (103.9 WTE) and is located at King’s Cross Hospital in Dundee. These figures do not include the Test and Protect and Vaccination teams, who in recent years have contributed significantly to the department's response to the covid-19 pandemic.

The Directorate places a high value on embedding health psychology and has gained experience of the benefit of doing so through employing both trainee and qualified health psychologists. Within the Directorate, the trainee would be a member of the public health nutrition team, which is led by Consultant Dietitian Dr William Cook. The public health nutrition team have recently hosted a trainee health psychologist in the 2019 – 2021 cohort, and as such have experience in how best to manage and support trainees to gain the knowledge and experience throughout their training to become safe, effective and confident and health psychologists, who are able to work across the full range of their competencies, from research to direct patient clinical work.

The public health nutrition team has a strong track record of working with the Nutrition and Dietetic Service (including the Tayside Adult Weight Management Service) and partners across the health board, through which they hold health psychology in high regard. This is evidenced by the commitment to embed health psychology to enhance its work on supporting evidence-based behaviour change and the psychological management of obesity, type 2 diabetes and weight- related conditions which is currently taking place. Further to this, Tayside is the first health board in Scotland to embed health psychology in the delivery of type 2 remission patient groups, with additional plans to employ a further Health Psychologist to join the public health nutrition team in the coming months. The trainee would work closely with these health psychologists and have opportunities to both lead on work as well as learn from their peers.

This proposal to host a trainee within NHS Tayside sits well with national and local healthy weight priorities. The Scottish Government has identified Tayside as an early adopter for implementation of a number of key policies and ambitions, including the “Diet & Healthy Weight Delivery Plan” (July 2018) and the “Framework for the Prevention, Early Detection and Early Intervention of type 2 diabetes” (July 2018). These two documents will be key to the trainee, who will work alongside colleagues across the directorate to implement and develop new services in line with the ambitions described within them.
3) Placement Information:

The trainee will be based between Psychological Therapies and the Directorate of Public Health. More specifically, the trainee will predominantly be based within the public health nutrition team, within the Directorate of Public Health, and will have a large degree of work supervised and supported by the clinical health psychology service. Both settings have established links and work closely with a number of partner services, such as the adult weight management service and maternity services, and the trainee will be provided with the opportunity to gain a wide range of experience across the full set of competency areas.

The predominate focus of the work of the trainee will be on type 2 diabetes, and it is expected that this will cover a broad range of areas such as type 2 diabetes remission, those at risk of developing type 2 diabetes (such as those with non-alcoholic fatty liver disease and cardiovascular disorders) and gestational diabetes. Within this area, the successful candidate would have flexibility to choose areas of work which particularly interested them across the different competency areas. To illustrate the opportunities that would be available to the trainee in Tayside, suggested ideas for areas of work are listed below in line with the five competency areas:

Psychological Interventions: Within this area, the opportunity will exist for the trainee to undertake therapeutic work on both a 1:1 and group level. There is an HPiT 2023 Cohort – Proposal Application 14 active acknowledgment and commitment to provide the trainee with opportunities for direct patient work, both so they can meet and exceed the target number of clinical hours set by NES, but more importantly so they can develop their confidence and competence at working with a range of presentations, severities and safely manage risk. The trainee will be supported to design, deliver and evaluate novel psychological interventions which aim to support patients to effectively understand their condition and the biopsychosocial factors contributing towards its maintenance/progression, self-manage long term conditions including type 2 diabetes and implement effective and sustainable changes to improve health and wellbeing. The trainee would also have the opportunity to become actively involved in the continued development of established patient groups, such as the type 2 diabetes remission programme, and as part of their training could work towards co-facilitating these groups with Health Psychologist and Dietetic colleagues. In addition to this, it is anticipated that the trainee will have opportunities to gain further experience in a more general health psychology settings, such as patient groups that are hosted within the clinical health psychology service.

Research: The trainee will be given the autonomy to propose a research question and methodology within the field of type 2 diabetes that is in line with their own particular interests, with the intention that the research outputs from both their thesis and systematic review will contribute to the development and evaluation of local work. The trainee will be supported by their supervisors to explore these topics and to develop a doctoral level research project. The directorate of public health as established links with the University of Dundee and the University of Glasgow, and it is anticipated that these connections will be utilised to further benefit the trainee’s research ambitions.
Teaching and Training: The trainee will design and deliver a series of training workshops to a variety of healthcare professionals (e.g. dietitians and health care support workers) regarding psychological and emotional aspects of type 2 diabetes. This will include the development and delivery of new and novel training materials, as well as established training courses such as the MAP of Health Behaviour Change (NHS Education for Scotland).

Consultancy: It is anticipated that informal consultancy will feature throughout the trainee’s placement within Tayside: as a lively and active department, the directorate of public health and clinical health psychology service are keen for collaborative working and the trainee will have the opportunity to provide their expertise of behavioural science and psychological principles across both services. In addition to this, the trainee will be encouraged and supported to independently explore and procure a formal consultancy project out with the directorate and the area of type 2 diabetes: in the past, trainees in Tayside have provided consultancy through the development of teaching within a cardiac rehabilitation setting, as well as applying their research expertise within sexual health settings.

Professional Skills: Underpinning the full two years of a trainee's time in Tayside will be the development and nurturing of their own individual values, and their ability to apply the principles of safe, effective, person centred, timely, equitable and multiagency collaborative care, which are central to reformed health and social care systems. The trainee will make (with supervisors' support) informed professional judgements on complex issues and to communicate their ideas and conclusions clearly and effectively, allowing them to demonstrate that they have sufficient professional experience to practice autonomously. Acknowledging the HPiT 2023 Cohort – Proposal Application 15 importance for the trainee to be exposed to and work alongside fellow psychologists, a key area of the development of the trainees practice will be supportive supervision, which will be provided both on a line managerial level as well as a clinical level from a consultant clinical psychologist who has experience of supervising both trainee and qualified health psychologists.

As part of the placement within Tayside, the trainee will be supported through dedicated funding provided by the health board to attend relevant courses and events that complement their work within Tayside and contribute to their professional development. This includes (but is not limited to) attendance of conferences, and additional training in intervention skills and therapeutic modalities such as cognitive behavioural therapy (CBT) and acceptance and commitment therapy (ACT): where possible, these courses will be approved by regulatory bodies/British Psychological Society).

4) Support and Supervision: 

The trainee will be supervised in according to the requirements set up the British Psychological Society (BPS). The trainees’ psychological supervision (including clinical supervision of therapeutic work) will be provided by Dr Stuart Moulton, who is a Consultant Clinical Psychologist and the Clinical Lead for Clinical Health Psychology Service. Stuart has previously supervised both trainee and qualified health psychologists in Tayside and as such brings a wealth of experience for the trainee to learn and draw from. 

Line management and operational supervision will be provided by Dr William Cook (Dietetic Consultant in Public Health) and Dr George Thom (Programme Manager, Nutrition); both Will and George have worked closely with both trainee and qualified health psychologists in Tayside, and are committed to supporting the development of the trainee into a confident and competent health psychologist. 

Supervision of research will be provided by an academic Health Psychologist, and this will be allocated by NES when the trainee commences in post.

5) Travel Requirements: 

As noted above, the geographical area covered by the department is considerable. However, the main base is Kings Cross Hospital, Dundee with additional desk space available within the psychological therapies service, also in Dundee. There is likely to be a small amount of travel and the ability to drive, or confidence and willingness to use public transport would be favorable, however is not essential. The trainee will have access to pool vehicles as well as pool bikes and will be refunded expenses in line with NHS policies for the travel they undertake whilst fulfilling their role.

6) Key Contacts:
 Dr William Cook, Dietetic Consultant in Public Health (Directorate of Public Health) (Line Manager) 

Dr George Thom, Programme Manager, Nutrition (Directorate of Public Health) (Workplace supervisor)

Dr Stuart Moulton, Consultant Clinical Psychologist and the Clinical Lead for Clinical Health Psychology Service (Psychological Therapies) (Clinical Supervisor) 

Ms Alison Eadie, Health Psychologist (Directorate of Public Health)


Health Board: NHS Grampian


1) Environment/Geography:

NHS Grampian is located in the North East of Scotland. It serves a population of nearly 600,000 spread out across a large geographical area. About half our population live in Aberdeen, the third largest city in Scotland, which is where these posts will be primarily located. We have excellent, air, rail and road links to the rest of the UK.

In-keeping with a large city, Aberdeen has a wide range of theatres, music venues, galleries, cafes, bars and restaurants. Recent additions include the £333M P&J Live arena, and the our main art gallery just reopened after a £35M investment.  

Even if you live in the heart of the city, you aren’t far from the countryside. Aberdeen is ideally situated between mountains and the sea, and provides easy access to a range of outdoor activities including sailing, diving, skiing, hiking, climbing, walking, and cycling.There is an abundance of wildlife in our surrounding area. Aberdeen harbour is one of the best places to see bottlenose dolphins in Europe, we have local colonies of puffins, and a large colony of seals at Forvie National Nature Reserve, 20 minutes north of Aberdeen. We are situated minutes from Royal Deeside.

2) Service Environment: 

You will be organizationally embedded in acute sector psychology. This consists of three departments: the Department of Paedaitric Psychology, Department of Neuropsychology and the Department of Clinical Health. You will based in the Department of Clinical Health, which has clinical and health psychologists, along with CAAPs working in a range of clinical areas including diabetes, sexual health, rheumatology, pain management, plastic and bariatric surgery, obesity, cancer, cystic fibrosis and liver. Your potential colleagues have significant expertise in a range of areas including in innovation, improvement science and research. We have very positive relationships with our executive, senior managers and colleagues in medicine, nursing, the allied health professions and beyond. 

You will be primarily located on our Foresterhill Health campus. It is one of the largest integrated health campuses in Europe offering a vibrant healthcare, research and educational environment. Our campus is home to five hospitals and seven university buildings. Three hospitals and four university buildings have been built in the last ten years. By 2022, two new hospitals, the Baird Family Hospital and the ANCHOR Centre, will be open to provide services including women’s health and cancer in state-of the-art buildings. We are also developing a £40M Biotherapeutic Hub for Innovation on our campus, which will also open in 2022.  
3) Placement Information:

Your placement will be in the Department of Clinical Health. Your main role will be to help our organisation deliver the Scottish Government work programme focused on prevention and early intervention in Type 2 diabetes. On this programme, we work especially closely with our colleagues in public health, dietetics and medicine, so effectively you will be part of a wide multi-disciplinary team delivering services to people across the Grampian region. Your second role will be focused on developing and delivering decisional aids to people added to or already on waiting lists for category 3 surgery. These are procedures that often have evenly balanced pros and cons such as septoplasty. In this role, we will support you in working closely with consultant surgeons, and service managers along with organisational leads in acute sector hospital management and performance governance.      

You will have access to all resources available within acute sector psychology including CPD events that are cross-department and those that occur at department level. You will be fully integrated in to our service and be part of our trainee cohort that also includes clinical and CAAP trainees.

We have a long history of providing high quality placements to health psychology trainees, a number of whom have remained working with us following qualification. 

4) Support and Supervision:

We will provide a friendly, supportive environment, and opportunities to become involved with a wide range of discrete pieces of work. You will have the opportunity to work and meet with former graduates of the NES programme and workplace supervision will be provided by qualified health psychologists. You will have weekly meetings with your supervisor amounting to at least 1 hour per week, and ad hoc access whenever helpful or necessary. You will have at least quarterly meetings with your manager.

We have close working relationships with our colleagues in the Health Psychology Group at the University of Aberdeen  Research Theme | The Institute of Applied Health Sciences | The University of Aberdeen (abdn.ac.uk) teaching on their MSc course and collaborating on research projects. Our trainees are invited to their monthly academic seminars. 
Over the past 10 years or so, we have supported many health psychology trainees successfully progress to qualification, and all have gone on to successfully secure posts in the NHS both here in Aberdeen, and in England
5) Travel Requirements:

At the moment we do not anticipate any travel requirements, but should circumstances change then limited travel may be required within the Grampian region. 

6) Key Contacts:

Dr Andrew Keen, Consultant Health Psychologist and Clinical Lead for Innovation: andrew.keen@nhs.scot 

Ms Jess Waddingham, Trainee Health Psychologist, jessica.waddingham@nhs.scot 

Dr Sophie Mohamed, Trainee Health Psychologist, sophie.mohamed@nhs.scot  
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